COMING SOON:
The next Faculty Coun
cil meeting is scheduled
for 3 p.m .• Jan. 29,
McKenny Union Guild
Hall.
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INSIDE:

The Gallery Reading Se
ries continues as David
Sosnowski reads from his
novel, Rapture. McKenny
Union, 7:30 p.m. Call 70148.

ON THE MARK: EMU pro
fessor Doug Briggs has
designed a new starting
block that can help track
athletes get a better jump
on the competition. Page 3
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Letica tenders resignation from Board of Regents
• Two regents retire, PAGE 2
A deep sense of commitment is prob
ably one of the reasons Gov. Engler
appointed MaraLetica to the EMU Board
of Regents in 1993.
It is also one of the reasons she has
decided to resign the position two years
before her eight-year term was to expire.
"My work is just increasing and I
didn't feel I was giving the time and the
attention that the position deserved,"

said Letica, who will be devoting her
full attention to the family business,
Letica Corporation of Rochester.
"I'm one of those people who if I
can't do it I 00 percent, I don't do it," she
said.
Letica informed the Board of Re
gents of her decision with a letter on Jan.
8.
Letica's resignation, along with the
retirements of Regents James Clifton
and Anthony Derezinski, leave the num-

ber of remaining Regents at five. All
three Regents retained voting rights for
the Jan. 17 board meeting.
Letica said she will miss working
with EMU.
"I came away from EMU so posi
tively impressed with the administra
tion because of the genuine love and
concern for the student body and the
institution," Letica said. "I would want
my children to go to an institution that
cared as much as they do. That's corning

Weather or not

from the heart."
Letica said she would continue to
visit EMU "if I get invited" and men
tioned that she bas told Board of Re
gents chairman Philip Incamati that she
would continue to help as long as he
wanted her to.
President William E. Shelton told the
Eastern Echo that he regrets Letica's
departure. "She studied the issues and
asked a lot of good questions," Shelton
said.

CAMPUS
CAPSULES
Winter weather advisory

The winter weather is here and it's time for
an update on the extreme weather policy.
It is the policy of EMU that only the Presi
dent or his designee has the authority to tempo
rarily modify class and/or work schedules in
the event of extreme weather conditions.
In the event that class and work schedules
need to be modified, official information can
be found by calling the following sources:
EMU department of public safety (7-1222),
EMU switchboard(7- l849), WEMU(89. l FM)
(7-2229) and the department o f public
information's EMU newsline (7-2460).

INSIDE OUT:
Despite freezing
temperatures
and snow, work
continues inside
and out on the
new Bruce T.
Halle Library.
Estimates place
the progress of
construction at
one-third com
pleted. The new
library is slated
to be finished by
Dec. 1, 1997.

And the nominees are .••

EMU health educators provide sobering info
By Kate Bullach
Articles by three EMU health educators have been
selected from more than 800 applications and 500
colleges to be published in a new sourcebook which
deals with alcohol strategies for campuses.
Ellen Gold, director of University Health Services, Dr. Jane
George, health educator, and Mary
Jo Desprez, coordinator of health
education, have been published in
Promising Practices: Campus Al
cohol Strategies.
Promising Practices is a
compilation of more than 250 re
sources for colleges and universi
Desprez
ties to assist with the ongoing efforts to prevent and reduce prob
lems associated with alcohol misuse.
Gold's entry explains EMU's Curriculum Infusion
Program. This program emphasizes the faculty's role
and includes courses, drug and alcohol modules, class
room presentations, learning experiences and acces
sible resources.
George's entry explains EMU's Checkpoint Pro
gram, which provide� information, skills and resources
for students found to be in violation of University

alcohol and drug policies. The program is designed to
teach participants the psychologi
cal and physiological effects of
alcohol and other drugs, to increase
awareness about the risks and con
sequences of alcohol impaired
driving and to develop the partici
pants' knowledge about alcohol
and other drugs.
Desprez's entry explains the
freshmen orientation program
"First Year: Decisions for Life." George
The interactive two-hour program
deals with issues and situations
college students face during their
first semester. Topics include drug
and alcohol abuse, sexual activity,
communication and acquaintance
rape.
Desprez said she hopes Prom
ising Practices will help increase
awareness.
"We want people to know they Gold
have services and options at this
University," Desprez said. "The worst thing to hear is
'I didn't know there was anyone here who could help
me.' That makes me sick to my stomach."

Faculty members sponsoring students at the
April 4 Undergraduate Symposium are re
minded to submit the student nomination form
and presentation abstract to their Undergradu
ate Symposium Planning Committee represen
tative early. The deadline for the committee
representative to submit the nomination is Jan.
24.
For more information, call 7-3198 or 74344.

WinterFest � 97
heats up campus

WinterFest '97, sponsored by the Alumni
Office, begins Jan. 24.
The featured event is the Col1ege Recogni
tion Awards Luncheon, Jan. 25, noon, Room
301 of the Gary M. Owen College of Business
Building. The colleges of EMU will recognize
five individuals for their leadership, loyalty
and achievement. There is a dessert buffet and
coffee bar following the ceremony.
Other events include.an afternoon of semi
nars on personal development (2:30 p.m., Jan.
25) and tours of the College of Business. Call
7-0250.

For absent-minded
professors and others •..

Faculty working with undergraduate stu
dents should remember the deadline to apply
for a University Undergraduate Scholarship is
Jan. 31. The spring/summer financial aid appli
cation will be available Feb. 17. Both applica
tions can be picked up in the Office of Financial
Aid, Pierce Hall.
For more information, call 7-0455.
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R&R - retiring regents
Clifton: fan, friend and special part of the University family
When it comes to EMU, Regent
James Clifton is a fan and a friend.
The congenial gentleman, who served
EMU's Board of Regents from 1989
until his term expired on Dec. 31, likes
to add a third "F' to that list-family.
"EMU is like family to me," Clifton
said. "I go to games and know a lot of
the students and faculty members. I
like being around the University, es
pecially since we've got such a great
group of students. It's just a great
place to be."
Clifton was appointed to the Board
of Regents in 1989 by Gov. James
Blanchard to replace Regent Geraldine
Ellington. Clifton is the executive
vice president of labor for the
Washtenaw United Way and is cur
rently its acting president.
He serves on the Ypsilanti Town
ship Planning Commission and is a
member of Michigan United Labor,
Leaders in Prevention, the UAW CAP
Committee, the Ypsilanti Rotary Club,
the Ypsilanti Area Chamber of Com
merce and the Ann Arbor-Ypsilanti
Black Business Professional League.
He has served with the People's Com
munity Hospital Authority for more
than 10 years.
Outing his tenure as a Regent, he
served on two committees (Educa
tional Policies and Faculty Affairs),

chaired one (Student Affairs) and was
twice elected vice chairman of the board
(1995 and 1996).
His labor of love always centered on
the students, he said. Clifton cites his
work with the Student Affairs Commit
tee as his favorite "because it gave me a

campus beautification program that con
verted the center of campus from a park
ing lot to a more people-friendly envi
ronment, tempered with trees and flow
ers.
And Clifton's votes literally helped
change the "face" of the institution.

"EMU is like family to me. I go to
games and know a lot of the
students and faculty members. It's
just a great place to be."
- James Clifton
chance to see students grow and become
an integral part of the University."
Cljfton said his most important con
tribution as a Regent was lending sup
port to the effort that established a doc
toral degree. "I think that was a great
stride in moving the University forward,"
he said.
That forward motion included cul
tural and physical changes - the Uni
versity grew from around 20,000 to an
increasingly diverse population of
around 23,000. He got to witness the

"That's especially true of my first
vote," he mused, "when we decided to
hire President Shelton during my first
meeting as Regent. I think it was a good
vote and I think the President has been
doing an outstanding job l,lnd will con
tinue to do so."
Other impact measures included serv
ing on the committee that planned the
renovation of Rynearson Stadium, a
project that increased and improved the
seating capacity, replaced bleachers and
enlarged the press box.

As a long-time Ypsilanti resident
and community le.rder, Clifton took
special pride in EMU's opening of the
Gary M. Owen Building, which
moved the College of Business to the
downtown as a community invest
ment and town-gown gesture of sup
port.
"It ties the University more closely
to the community," he said. "I'd like
to see future boards continue to im
prove those ties."
Other special moments include
Pease Auditorium's return to life and
cheering on the sweet success of
EMU's men's basketball teams.
Clifton was part of the entourage when
the team made its first "Sweet 16"
NCAA appearance in 1991, and he
embraced the glory moments of 1996
when the Eagles knocked off tradi
tional powerhouse Duke University.
Despite leaving the board, Clifton
won't be a stranger, he said. 'T II still
be around. I hope the University
family keeps moving ahead because I
think they are moving in the right
direction. I'd like to see faculty, staff
and students continue to have one
common goal - to strengthen the
position of the University."
Any closing comments?
"Only one," he added, "Go
Eagles!!"

Derezinski: a cornerstone in developing campus facilities
After 13 years of helping shape
Eastern Michigan University's future,
Regent Anthony Derezinski will find
himself facing new challenges in edu
cation.
Derezinski, whose term ended Dec.
31, is leaving the board and is becom
ing an adjunct professor of law at the
University of Michigan. He also re
cently accepted a position as assistant
director for policy services at the
Michigan Association of School
Boards in Lansing.
Traditionally, a term of office for
a Regent is eight years. In Derezinski's
case, he was first appointed to the
board in May 1984 by then Michigan
Gov. James Blanchard to fill the posi
tion vacated by Dr. Timothy Dyer. He
was then appointed to a new eight
year term.
It was the perfect position for a
lawyer and former state senator with
an interest in education.
"I've always had a strong interest
in higher education and I had worked
on a number of matters with Attorney
General Frank Kelley," said
Derezinski, who was in the legislature
from 1974 to 1978.

" Mr. Kelley was looking for mem
bers of boards of state universities for
Governor Blanchard and, when asked to
serve, I gave an enthusiastic yes! At the
time, a number of universities had open
appointments and I chose Eastern Michi-

on the board ended.
Derezinski said he is particularly
proud of the strong focus on Eastern
Michigan as a learning university, where
the learning experience is the primary
endeavor.
"Other strong accomplishments in-

"I believe that we have created,
over these 13 years, an institution
which is enjoyed by students as
well as faculty and staff.."

- Anthony Derezinski
gan because it was very progressive and
had a lot of exciting things going on in
higher education."
Throughout the years, Derezinski has
served on and chaired all the board's
standing committees. He also served as
vice chair and was elected board chair
man in 1991. After a two-year term as
chair, he served as chair of the educa
tional policies committee until his term

elude seeing the development and imple
mentation of our well thought-out fa
cilities plan which resulted in our new
library, hopefully to be the finest facility
on campus," he said.
"This underscores our commitment
to a truly great educational experience,
helped in large part by new facilities to
enhance it."
During his term, the board also es-

tablished the Gary M. Owen College
of Business Building, the Corporate
Training Center and golf course facil
ity on Ford Lake, and took steps to
create a new Department of Educa
tion facility and a new Health & Hu
man Services Building. Pease Audi
torium was also restored and, he said,
his final vote went toward approving
the new convocation center and sports
facility.
"I believe that we have created,
over these 13 years, an institution
which is enjoyed by students as well
as faculty and staff. Eastern Michi
gan has a diverse, well-chosen and
involved student body. The faculty
are not only devoted to teaching, but
are great people to work with," said
Derezinski.
"The faculty, administration and
staff share a mutual commitment to
making Eastern Michigan an outstand
ing educational experience and work
ing environment. It's not that there
haven't been differences and tough
times where we had to tighten our
belts and make tough decisions.
"We made good ones and the re
sult is an excellent university."

Hathaway brings new leadership, focus to human resources
The old sign near the door reads "Staff Training."
The two words that should appear outside direc
tor William Hathaway's office are "Human Re
sources.''
Yes, Hathaway is responsible for staff training
and development and yes, his office still provides
many programs designed to help non-instructional
employees develop their skills.
But human resources literally describes what
Hathaway is trying to do at EMU. He is trying to
bring together people with the resources they need to
improve their work place.
That might be a subtle difference in definitions,

but subtle differences are what the new director wants
to emphasize.
"They (the previous office administration) put to
gether programs that focused primarily on the clerical
level. You certainly don't neglect that, but now there
is a need for training at others levels,'' Hathaway said.
Although the non-instructional staff includes al
most everyone who works on campus except the
faculty, Hathaway said he is currently focusing pn
helping academic administrators, of which there are
about 35 on campus..
"They're at the pressure points. They have compet
ing needs and concerns and are under lots of stress and

are responsible for providing leadership,"Hathaway
said.
Hathaway said he hopes that by helping the
academic administrators he will also be helping the
people that work with them. The reason is simple,
if the administrators can improve their positions
they can better help their staffs with problems.
And while seminars on topics such as how to
balance different roles and how to most effectively
lead peer review processes are still helpful tools of
Hathaway's, he said even those things would be
modified.

Please see RESOURCES, PAGE 4
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On the right track

PEOPLE

Briggs puts best foot
forward with new
starting block design
Doug Briggs, professor of exercise
science in EMU's department of sports
medicine, is helping track athletes get a
jump on the competition - literally.
Briggs has in
vented a new start
i n g block which
could revolutionize
the starting process,
not to mention help
athletes get a better
start toward faster
times.
"You exert less
Briggs
force but you get into
a more beneficial running position
faster," said Briggs.
One of the primary differences from
the current blocks, Briggs said, is that
his blocks offer more surface contact
with the foot because they are designed
to fit the curvature of the foot. Current
starting blocks only contact with half
the foot.
Another key difference
is the number of adjust
ment angles featured on
the new blocks. There are
30 different positions
which can be used be
tween 30 degrees and 80
degrees.
"The current starting
blocks have a pivot point
every half inch and you
just tag in. A lot of force is
lost," said Briggs, who
came to EMU in 1985.
The new blocks are
also helping Briggs redefine the criteria
used in determining false starts. Briggs
is currently working with a Swiss timing
company in order to develop a better
false start criterion.
A false start occurs when a runner
exerts to much force before 0.100 of a
second elapses. It's the same for men
and women, no matter what their size.
Briggs has developed a new rate-
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Award by the numbers • • •

Dr. Don Lick, head of the math
ematics department since 1985, re
ceived the Certificate of Meritori
ous Service from the Mathematical
Association of America (.MAA) at
its Joint Mathematics Meeting in
January.
''We grate
fully acknowl
edge,
with
many thanks,
the substantial
contributions,

Photo by Shella Brown
TIME TRIALS: (above) Olympic sprinter Allen Johnson uses the
traditional starting blocks to help compare with Briggs' (inset).
force criteria which measures the amount of his blocks with world-record-holder
of backwards force as well as the amount Donovan Bailey (100 meters), Michael
of vertical force and then takes into Green of Jamaica and women's silver
consideration the body weight of the medalist Sevatheda Fynes (4 x 100
athlete. It could revolutionize track by meters) of the Bahamas. Olympic gold
making starts more uni medalist Michael Johnson (200 meters)
form.
is also interested in the blocks, accord
The mathematics and ing to Briggs.
physics of how that force
Of course, Briggs began his research
is lost and how the new with athletes at EMU.
blocks minimize that loss
Sprinters Karch Patterson and Kevin
canbea little overwhelm Lawson have used the blocks.
ing. The results, how
"The coach said he would use them
ever, are more notice in a moment," Briggs said.
able.
Unfortunately that will have to wait
In a recent test with until the blocks are approved by the
Olympic track star Allen International Amateur Athletic Federa
Johnson, Briggs said the tion. The IAAF must approve the blocks
blocks helped save .0345 before they can be used in champion
in 10 meters.
ship or international competition.
"That doesn't sound
In the meantime, Briggs is moving
like much to the man on the street but the forward with tests and design modifica
record is 12.91. If we can do that he tions and hopes to be able to market the
would run 1 2.88." Briggs said. ''The finished blocks in the near future.
shorter the race, the more important it
"They'll be about $400 when they
becomes."
are ready," Briggs said.
Briggs' starting blocks are rapidly
Although Briggs would like to see a
gaining a following among world cali return on his investment, financial suc
ber athletes looking to shave seconds, cess is not his primary goal.
albeit hundredths or thousandths, from
"I want to improve the sport," he
their times. Briggs has conducted tests added.

Rec/l M event provides healthy competition
Will the Lard Busters repeat as title holders? Will the fit
folks at the Rec/IM finally be able to muscle their way to the
top?
These and other questions will be answered when the
Second Annual Healthy Combinations Team Competition
"Change is Good for a Better You" begins Jan. 2 1.
"Last year we had 20 teams," said Kristi Jacobs, assistant
director of Rec/IM.
Some of those teams included the Lard Busters, Plump
Rumps, A Force To Rec/IM With and
YUMEE (Yes University Marketing En
joys Exercising).
The six-person teams will compete
for three months to see who can accumu
late the most points toward achieving bet
ter personal nutrition and fitness goals.
Points are awarded in several categories
including food, exercise and attendance.
The event is open to all students,
faculty and staff and costs $10 for those who competed last
year and $12 for new members. The fees cover the entire
competition. And although the official deadline for entry was
Jan. 16, Jacobs said that teams can still enter during th�
Competition Kick- off Jan. 21 at the Rec/IM.
"It's not about losing weight. It's about making small
changes," said Jacobs, whose team finished third in the first
competition.
"There are people who want to do well. We supply them
with a log to keep with them for three months," she said.
During the competition there are a variety of wellness and
nutrition seminars as well as fitness activities planned for the
competitors.

"It's not about losing weight, it's about
small changes."

Kristi Jacobs,
assistant director Rec/IM

"There are all kinds of exercise opportunities," Jacobs said.
There is also a special newsletter with updates on team
standings, nutrition and wellness information. The competi
tions culminate with a healthy cookoff and awards banquet.
One of the most competitive events though doesn't have to
do with physical exercise or nutrition but with winning the
creative name competition. Last year's creative name winners
were YUMEE.
The only change from last year's competition is that teams
have been reduced from 10 to six members. Jacobs said that
was done to help the team captains keep better track of their
scores.
"During the winter months when you can't get out to
exercise, it's great to have some avenue for getting healthy,"
said Carolyn O'Neill, a member of the Learning Resources
and Technologies winning team last year.
O'Neill said at least one of her teammates from last year is
still losing weight. She would not say if the Lard Busters will
defend their title.
The competition is a collaborative effort between the
Department of Human, Environmental and Consumer Re
sources, the Rec/IM, University Health Services and the
Student Dietetic Association. For information, call 7-1338 or
contact Jacobs via e-mail at hec_silverma@hecr@online.emu.

that he has
made to the
Michigan Sec�
tion, to the
MAA, and to Dr. Lick"
the . greataei:
.
mathematical· community.�• said, a
spokeswoman for the M.Ae;;.
The honor was given to Llek for bis
years of service to the M.ichigan
Section of the MAA, an organiza
tion devoted to collegiate mathemat
ics education.·
"What makes this award espe
cially meaningful is that it is chosen
by peers," Lick said.
As a member of the MAA, Lick
has participated in a variety of ac
tivities which have fostered math
ematics education, professional de
velopment and public policy. He
has served as the chair and governor
of the MAA' s Michigan Section. '
Lick is the author of "The Ad
vanced Calculus of One Variable"
and bas co-edited five other books.
Prior to joining EMU's Department
of Mathematics he was a faculty
member of the Department ofMath
ematics at Western Michigan Uni

versity.

•

- Monica Wroblewski

Nancy Dahl's poem, ·•child
Within," received an honorable
mention in the competition spon
sored by "The Child Within." The
poem was published in a volume by
the same name. This is Dahl's sev
enth poem to be published. Dahl
works in academic services. at the
College of Education,

•

Dr. Nora Martin (special education), Alison Harmon (leader
ship and counseling) and Sherri
Joseph pres�nted "Childre.a First.
Achieving Excellence" at the NS:.
tionalAlliance of Black School Edu,.
cators national conferenc;e Jn Del
troit. Manin was elected se:cretary
of the Higher Education O:>mmis
sion of the NA.BSE.

•

Dr. Q.S. $8DJOnte (teacbereducationY was reappointed to the advi
sory boards of the Dushkin Publish
ing Group•s Annual Editions, Edu
cation and ' Mhual Editions�
Multicultural Education.
0

•

§ .�:

Beth Johnson (teaches:- educa
tion) was a ma:n;hal of the faculty at
the Dec. 15 COill(llencero�nt cer�
emonie$. Dr. Martha T�lt (edut
cation dean) and Don� Scbmiti
(leade.-ship and counseling) par:
ticipated in the hooding of the doc.:.
toral candidates.

••

Dr. Jennifer Beller. (health;

physical education, r:-ecreation and
dance), along with S.K Stoll of the
University ofldahot had "Jiair Play;
Accountability. HOO!;!Sty ar.d Rec·�

3
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Looking for a ride? Allstate opportunity can get you started
For those of you in search of grant money, the Office of
Research and Development offers these clues on where to
apply for funds:
The National Science Foundation invites applications
for interdisciplinary research involving engineering and
management and/or social science to develop knowledge
and answer questions about transformation to quality orga
nizations and methods for quality improvements in organi
zatiuns.
Areas include customer focus; process improvements
and breakthroughs; teamwork and collaboration; organiza
tional changes; innovative engineering and information

RE S EARCH

Instead of the generic, or as
Hathaway refers to them "off the
shelf," seminars on stress relief and
time management, he is working to
orient the programs with a distinctive
EMU flavor.
"The 'off the shelf generic pro
grams have value, but I want to try
and tailor the programs to EMU. In
stead of having a program on leader
ship, have someone who talks about
academic department heads," he said.
Another change that Hathaway
will be implementing has to do with
the new hire orientation process.
''The orientation for new employ
ees has always focused on benefits
and safetytraining. That is not enough.
We're working with others to expand
that to include 'this is what EMU is
all about,"' said Hathaway, referring
to the philosophy of EMU.
Hathaway said the orientation pro
cess may also include some of the
more practical aspects of working at
the University, such as what is hap
pening with the budget and how it
works.
Of course, there can be obstacles.
Hathaway's current challenge is find
ing the resources to make the changes
possible. With limited manpower,
currently he is working alone, and a
limited budget, the director of human
resources has had to be, well, re
sourceful.
Hathaway is collaborating with
others within the University who have
the resources and an interest in im
proving specific areas. He is cur
rently working closely with Univer
sity Computing to provide a long list
of programs, including the Jan. 30
course on the advanced Word Perfect
program and the time management
seminar with Franklin Quest Feb 27.
Another barrier that Hathaway
sometimes encounters is resistance.
"Anytime you do training there is
going to be resistance," Hathaway
said. "The way I overcome it is that I
try to involve the audience in the
design and selection of programs."
Hathaway said he hopes that once
the department has established a solid
track record, those obstacles will be
minimized.
"I want to let people know that
there is a training function but that it
has a new emphasis," Hathaway said.
"We have some ambitious goals."

media capabilities. There will be five to 1 5 awards from
$25,000 to $200,000 a year each. The deadline is April 1 8.
Applications will be available Feb. 10. Expect slightly revised
guidelines this year.
The National Cancer Institute will invi::! applications to
develop novel strategies that promise significant and near
term reduction in tobacco use by children and youths. A
draft request for applications (RF A) won't be official until the
end of January.
The National Cancer Institute (NCI) wants novel studies
that exploit opportunities offered by new developments, such
as increased interest in regulating youthful tobacco use, new

http://www-ord .acad .emich.edu

technology methodologies; and the role of ethics in quality
transformations. NSF will award from eight to 12 new
grants ranging from $50,000 to $100,000 a year for one to
three years. The deadline is March 17.
The Defense Department's National Security Educa
tion Program is inviting preapplications for grants to de
velop or strengthen national capacity to educate U.S. citi
zens in critical foreign languages, cultures, areas, and inter
national fields.
The emphasis is on foreign languages, countries and
areas underrepresented in U.S. higher education; profes
sional, disciplinary, and interdisciplinary opportunities to
incorporate international education into the curriculum; and
improvements in study-abroad infrastructure and U.S. higher
education infrastructure to include more international edu
cation.
Funded activities have ranged from incorporating an
international component into engineering courses and de
veloping integrated programs to give engineering students
competency in critical languages, such as Chinese and
Spanish, to enhancing a university's super-library comput
ing environment by implementing multilingual and multi-

OPENINGS

RESOURCES, from page 2

pharmacological products, increased knowledge of the phar
macokinetics of nicotine and recommendations for research
and action by the National Academy of Sciences' Institute of
Medicine. Funds available are about $4 million for ten
awards. The RFA will be announced by Jan . 24. Awards will
be made in 1997.
The Allstate Foundation focuses grants on automobile
and highway safety, neighborhood revitalization and per
sonal safety. Allstate supports on-going automobile and
highway initiatives, including programs that advocate seat
belt use, provide child seats to the needy, oppose drunk driving
or assist with traffic court monitoring. The foundation makes
grants to protect homes and personal property by funding
programs such as home fire prevention campaigns, bicycle
safety education and yard or garden accident prevention.
Allstate also supports safety and security programs that em
phasize prevention through risk reduction, behavioral and
attitude change and community involvement. Eligible issues
include crime prevention, personal safety, health and fitness
and substance abuse. There is no deadline.
For more information contact Wendy Winslow or your
ORD officer at 7-3090.

http://www.emich.edu/public/hr/employ.htm.

To be considered for vacant posi
tions, all Promotional Openings Ap
plication Forms MUST BE SUB
MIITED directly to the Compensa
tion/Employment Services Office and
received no later than 4:45 p.m. on the
expiration date. NOTE: LATE OR
INCOMPLETE FORMS WILL NOT
BE ACCEPTED.
The Compensation/Employment
Services Office announces the fol
lowing vacancies. The expiration date
for applying for these positions is Mon
day, January 27, 1997. Detailed job
descriptions may be reviewed in Room
3 10 King Hall. Posting Boards across
campus also highlight necessary and
desired qualifications.
Locations of these boards are main
traffic areas in: King Hall, McKenny
Union, Roosevelt Hall, Business &
F inance Building, Sill Hall, Pray
Harrold, Rec/IM Building, Physical
Plant, Mark-Jefferson, Hoyt Meeting
Center, DC #1, University Library,
Pierce, and the College of Business
Owen Building.
Vacancy information may also be
obtained by calling our 24-hour Jobs
Line at 487-00 16. Compensation/
Employment Services office hours are
Monday - Friday 8:00 a.m. to 4:45
p.m.

CLERICAL/
S E C R E TARIAL
( Minimum Bi -Weekly
Salary)
CSAA9728 CS-05
$814.44
Senior Secretary, Continuing Edu
cation.

High proficiency in office automa
tion desired. Requires ability to handle
high volume of international customer
service to students, parents, faculty and
vendors, including excellent interper
sonal and problem solving skills.

CSSA9702 CS-05
$814.44
Career Services Assistant II,
Career Services.
CSAA9729 CS-03
$324.58
Secretary, 50 % , Social Work.

Hours: Tuesday through Friday af
ternoons, Saturday mornings preferred.
Hours Negotiable.

FOOD SERVICE/
MAINTENANCE
(Minimum Hourly Salary)
$7.14
FMBF9714 FM-06
Custodian, Physical Plant - Strong.

Hours: Monday through Friday, 5am
to l : 30pm.

FMSA9710 FM-06
Cook, Dining - DC One.

$7.14

Academic Year Appointment.
Hours: Monday through Friday, 1 1 am
to 7:30pm.

PROFESSIONAL/
TECHNICAL
(Minimum Hourly Salary)
PTUR9710 PT-06
$878.65
Senior Computer Operator, Uni
versity Computing.

Schedule varies; availability re
quired to work any day of the week
and any shift. (Days, Nights, After
noons).
*The pay rates stated above reflect
the probationary minimum rate for a
newly hired EMU employee. The
pay rate or salary for current em
ployees will be established accord
ing to the respective employee
group union contract, and/or Uni
versity salary administration policy
guidelines.

An Affirmative Action/Equal
Opportunity Employer

EASTERN FASTFA CTS
Louis A. Williams, '49, was the first black admiral in the United States Navy.

EMU Newsline: Call 487-2460 24 hours a day for late-breaking EMU news.
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The Learning Edge

FOCUS
EMU is published weekly
from September to April and biweekly
from May to August for Eastern Michi
gan University faculty and staff. The
deadline to submit copy for consider
ation is 5 p.m. Tuesdays for the follow
ing week's issue. Please send all sub
missions to: Editor, Focus EMU. Of
fice of Public Information, 1 8 Welch
Hall. Please direct any questions to
(313) 487-4400. Submissions may be
faxed to (3 I 3) 483-2077.

Office of Public Information
Pamela Young, director
Pat Mroczek, manager of news services,
Ward Mullens, FocusEMU eilitor
Dick Schwarze, University photographer
Monica Wroblewski, graduate assistant
Kate Bullach, student intern
Sheila Brown, student photographer
Printed on recyded paper by the
Tecumseh Herald, Tecumseh, Mich.

